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1. Aims

Our school aims to meet its obligations under the public sector equality duty by having due
regard o the need to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristic
and people who do not share it

e Foster good relations across all characteristics - between people who share a
protected characteristic and people who do not share it

e Black Combe Junior School recognises its duties under the Equality Act 2010 to
eliminate discrimination, advance equality of opportunity and foster good relations in
relation to the nine characteristics protected in law;
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Age

Sex

Race

Marriage and Civil Partnerships
Pregnancy and Maternity
Gender reassignment

Disability

Sexual Orientation

Religion or belief

2. Legislation and guidance

This document meets the requirements under the following legislation:
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e The Equality Act 2010, which introduced the public sector equality duty and protects
people from discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to
publish information to demonstrate how they are complying with the public sector
equality duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schools.

3. Roles and Responsibilities
The Governing Body will:

e Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents

o Ensure that the published equality information is updated at least every year, and that
the objectives are reviewed and updated at least every 4 years

e Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the Headteacher, Catherine Dennison

The Headteacher will:

e Promote knowledge and understanding of the equality objectives amongst staff and
pupils

e Monitor success in achieving the objectives and report back to Governors

e Identifying any staff training needs, and deliver training as necessary

e Liaise with the Governing Body and update

All school staff are expected to have regard to this document and to work to achieve the
objectives as set out in section 8.

4. Eliminating Discrimination

Black Combe Junior School is aware of its obligations under the Equality Act 2010 and complies
with non-discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and
other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for
example during meetings. Where this has been discussed during a meeting it is recorded in the
meeting minutes.

New staff receive training as all staff receive refresher training on the Equality Act and Policy
every September INSET

5. Advancing Equality of Opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:
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Removing or minimising disadvantages suffered by people which are connected to a
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are
being subjected to homophobic bullying)

Taking steps to meet the particular needs of people who have a particular
characteristic (e.g. enabling Muslim pupils to pray at prescribed times)

Encouraging people who have a particular characteristic to participate fully in any
activities (e.g. encouraging all pupils to be involved in the full range of school societies)

6. Fostering Good Relations

The school aims to foster good relations between those who share a protected characteristic
and those who do not share it by:

Promoting tolerance, friendship and understanding of a range of religions and cultures
through different aspects of our curriculum. This includes teaching in RE, citizenship
and personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learning in English/reading,
pupils will be introduced to literature from a range of cultures

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead
in such assemblies and we will also invite external speakers o contribute

Working with our local community. This includes inviting leaders of local faith groups
to speak at assemblies, and organising school trips and activities based around the
local community

School Council has representatives from different year groups. All pupils are
encouraged to participate in the school's activities, such as sports clubs. We also work
with parents to promote knowledge and understanding of different cultures

7. Equality Considerations in Decision-Making

The school ensures it has due regard to equality considerations whenever significant decisions
are made.

The school always considers the impact of significant decisions on particular groups. For
example, when a school trip or activity is being planned, the school considers whether the trip:

Cuts across any religious holidays
Ts accessible to pupils with disabilities
Has equivalent facilities for boys and girl

8. Equality Objectives

Objective 1: To ensure the curriculum and teaching are inclusive and accessible, enabling all
pupils, including those with protected characteristics, to achieve their best possible outcomes.

To achieve this objective, we plan to;

Continually review our curriculum and identify areas of strength and areas we can
improve

To ensure subject leaders have the time and knowledge to be able to review their
subjects with a focus of equality for all

SENDCO to oversee review

Governors to oversee the review



Progress we are making towards this objective:

Date Progress Statement
June We have made steady progress tfowards adapting our curriculum and teaching to ensure that lessons are
2026 accessible and support the best possible outcomes for all pupils. A structured review of the curriculum has

been initiated, enabling us to identify key strengths as well as priority areas for development. We have
identified our Locked in Learning - identifying our key learning endpoints. This has been completed for
Curriculum A.

We have received additional training on adaptive teaching from the Local Authority. This has improved
confidence in identifying barriers and ensuring learning is carefully planned to ensure best outcomes for all.

NEXT STEPS: We are currently working on developing strategies to consider and remove the barriers to
learning - subject specific. This is being overseen by the SENDCO.

Governors have maintained active oversight, receiving updates on progress and offering appropriate
challenge and support. This has helped to ensure accountability and that the review process remains aligned
with the school's wider strategic priorities.

Overall, while the work is ongoing, there is clear evidence of a more reflective and inclusive approach to
curriculum design and delivery, with a continued commitment to further improvement.

Next Steps:

e Finalise Locked in Learning (endpoints) for all remaining curriculum areas (Curriculum B) to ensure
consistency across subjects

¢ Develop and embed subject-specific adaptive teaching strategies, supported and monitored by the
SENDCo

¢ Introduce a consistent approach to identifying and removing barriers to learning across all subjects
(e.g. planning templates, scaffolding guidance)

e Provide ongoing CPD for staff focused on inclusive practice and adaptive teaching

¢  Strengthen monitoring and evaluation, including learning walks and book looks with a focus on equity and
inclusion

e  Ensure pupil voice (including SEND and disadvantaged pupils) informs future curriculum adaptations

Objective 2: To increase and monitor the participation of all pupil groups,
including those with protected characteristics, in extra-curricular activities.

To achieve this objective, we plan fo:

To analyse lists of children who attend after school clubs

To monitor opportunities for all children to attend sporting fixtures

To monitor opportunities for all children to participate in other events

SLT or Governors to gather pupil voice from groups to ensure their needs/ wants are
being met / offered

To ensure all educational visits promote the involvement of all groups

To ensure all groups are represented on School Council




Progress we are making towards this objective:

Date

Progress Statement

June 2026

We have made positive progress in monitoring and promoting the involvement of all groups of
pupils in the extra-curricular life of the school. Systems are being established to analyse
attendance at after-school clubs, allowing us to identify patterns in participation and highlight
any underrepresented groups. This has enabled more targeted encouragement and support to
increase inclusivity.

Opportunities for pupils to attend sporting fixtures and wider events are being more closely
monitored, with a clearer focus on ensuring equitable access. Staff are increasingly mindful of
providing a broad range of opportunities and actively encouraging participation from groups who
may previously have been less engaged. We have achieved the Silver PE Sportsmark.

Senior leaders and governors have begun to gather pupil voice from a range of groups. Feedback
indicates that pupils feel more aware of the opportunities available and value having their
opinions heard. This will directly inform decisions about the types of clubs, activities, and events
offered, ensuring they better reflect pupils’ interests and needs.

We have taken steps to ensure that all educational visits are planned with inclusivity in mind,
with consideration given to removing potential barriers to participation. This has supported
wider engagement and increased uptake across different groups.

Representation on the School Council is also being monitored more closely to ensure it reflects
the diversity of our pupil population. This has strengthened pupil leadership and ensured that a
wider range of perspectives is included in decision-making.

Overall, participation across extra-curricular activities is becoming more inclusive, with systems
now in place to sustain and further develop this work.

Next Steps:

e  Conduct termly analysis of participation data to identify any underrepresented groups and
respond accordingly

e Use pupil voice (Autumn 2026) to shape a broader and more inclusive offer of after-school
clubs

e Develop a targeted strategy to engage underrepresented pupils, including direct
invitations and parental engagement

e  Continue to embed robust monitoring systems for clubs, fixtures, visits, and events

e Increase range and accessibility of clubs (e.g. cost, fransport, varied interests)

e Regularly review School Council representation to ensure it reflects the full diversity of
the school

Objective 3: To actively reduce incidents of prejudice-related language
through education, clear expectations, and consistent response.

To achieve this objective, we plan to:

Explicitly teach this through our PSHE curriculum
Use of key national events such as Anti-Bullying Week etc to promote positivity
BCJS Behaviour Policy to reflect the importance of this objective




Progress we are making towards this objective:

Date

Progress Statement

June 2026

We have made clear and purposeful progress in reducing incidents of prejudice-related language
through a combination of education, clear expectations, and consistent responses. The PSHE
curriculum has been reviewed and strengthened with the implementation of My Happy Mind
programme.

National events, including Anti-Bullying Week, have been used effectively to reinforce positive
messages and promote a culture of respect and inclusion across the school. These focused
opportunities have helped raise awareness and encourage open discussions among pupils,
contributing to a more positive school climate.

Overall, there is evidence of growing awareness among pupils and a more consistent whole-school
approach. While this remains an ongoing priority, the steps taken so far are contributing to a
reduction in incidents and a more respectful and inclusive environment.

Next Steps:

e Introduce more systematic tracking and analysis of incidents to identify patterns and
measure impact over time

e Further embed PSHE (My Happy Mind) learning with explicit links to prejudice,
discrimination, and respectful language

e Provide staff training and guidance to ensure consistent responses and restorative
approaches

e TIncrease pupil-led initiatives (e.g. assemblies, posters, peer ambassadors) promoting
inclusive language

e  Strengthen links with parents/carers to reinforce expectations around respectful language

e Continue to utilise national events to reinforce messages, with clear follow-up in classrooms

Objective 4: To improve pupils’ and staff's understanding of equality, diversity,
and discrimination through curriculum and wider school initiatives.

To achieve this objective, we plan to:

Explicitly teach this through our PSHE curriculum
Use of key national events such as Anti-Bullying Week etc to promote positivity
BCJS Behaviour Policy to reflect the importance of this objective

Progress we are making towards this objective:

Date

Progress Statement

June 2026

We have made progress in improving both pupils’ and staff's understanding of equality, diversity,
and discrimination through a structured combination of curriculum development and wider school
initiatives.

The PSHE curriculum has been reviewed and supported with the implementation of My Happy
Mind programme. The importance of inclusion, and how to show respect for others is part of our
school ethos.

Whole-school initiatives, including events such as Anti-Bullying Week, have been used
effectively to reinforce key messages and promote a positive and inclusive ethos. These events




have provided valuable opportunities for discussion, reflection, and shared learning, helping to
deepen understanding across the school community.

The Behaviour Policy has been updated to reflect the importance of equality and respect,
ensuring that expectations are clear and consistently applied. This has supported staff in
addressing issues confidently and has reinforced a shared understanding of the school's values.

In addition, the English Writing curriculum has been enhanced through the use of carefully
selected, high-quality texts from The Literacy Tree. These texts offer greater representation
of diverse characters, cultures, and experiences, allowing pupils to encounter a broader range of
perspectives. This has supported deeper discussions around equality and diversity within lessons
and has helped pupils to develop empathy and understanding through literature.

Staff awareness has also strengthened through ongoing discussions and guidance, contributing
to more consistent modelling of inclusive language and behaviour. As a result, there is a growing
culture of respect, with pupils and staff demonstrating increased sensitivity towards equality
and diversity. Our English curriculum

While this remains an ongoing focus, current progress shows a positive shift in understanding
and attitudes, with a strong foundation in place to continue developing this work across the
school.

Next Steps:

e Further develop the PSHE curriculum progression, ensuring clear knowledge and vocabulary
progression across year groups

e Build on the use of diverse texts (Literacy Tree) by mapping representation across all year
groups to ensure breadth and balance

o Provide staff CPD to deepen understanding of equality, diversity, and protected
characteristics

e Plan additional curriculum links across subjects (e.g. history, geography, RE) to reinforce
understanding

e  Expand opportunities for pupil discussion and reflection, including debates, assemblies, and
themed days

e  Gather pupil and staff voice to evaluate understanding and inform future curriculum
planning

e  Strengthen community links and external contributions (visitors, workshops) to broaden
perspectives

9. Monitoring Arrangements

The Governors and the Headteacher will update the equality information we publish, [described
in sections 4-7 above], every year.

This document will be reviewed by the Headteacher and Governors at least every 4 years.

This document will be approved by Headteacher and Governors




